@ THE SCIENCE AND MONEY BEHIND @
ORGANIZATIONAL CITIZENSHIP BEHAVIORS

1. Organizational Citizenship Behavior and Performance: A Meta-Analysis of Group-Level
Research by Tjai M. Nielsen, George A. Hrivnhak, and Megan Shaw. This meta-analysis
focuses on the relationship between OCB and performance at the group level. Link to

the study

2. Happy to Help, Happy to Change? A Meta-Analysis of Major Predictors of OCB. This
meta-analysis looks at predictors of OCB, including positive and negative affect, job
satisfaction, and the five-factor model personality traits. Link to the study

3. Individual- and Organizational-Level Consequences of Organizational Citizenship
Behaviors: A Meta-Analysis. This study provides a meta-analytic examination of the
relationships between OCBs and a variety of outcomes. Link to the study

4. Organizational Citizenship Behaviors: A Critical Review of the Theoretical and Empirical
Literature and Suggestions for Future Research. This review depends on meta-analyses
conducted by Organ and Ryan (1995) and Podsakoff, MacKenzie, and Bommer (1996a)
to show the general pattern of effects identified in previous research. Link to the study

5. HEXACO Personality and Organizational Citizenship Behavior: A Domain-Specific
Review. This review discusses several meta-analyses that demonstrate that personality
is an important predictor of OCB, focusing on the Big Five personality domains and the
six HEXACO domains. Link to the study

The amount of money a company with 100 employees can save by emphasizing and
encouraging citizenship behaviors in its workers depends on a number of factors, including the
specific behaviors that are encouraged, the company's industry, and the company's existing
culture. However, some studies have shown that companies can save significant amounts of
money by promoting citizenship behaviors.

For example, a study by the University of Michigan found that companies with high levels of
OCB (organizational citizenship behavior) were more likely to have higher profits and customer
satisfaction. (Organ, D. W., Podsakoff, P. M., & MacKenzie, S. B. (2006). Organizational
citizenship behavior: Its nature, antecedents, and consequences. Academy of Management
Review, 31(4), 756-792.) The study also found that OCB was more important for financial
performance than any other factor, including employee satisfaction, customer satisfaction, and
market growth.

Another study, by the University of Texas at Austin, found that companies with higher levels of
OCB were more likely to have lower turnover rates. The study also found that OCB was more
important for retention than any other factor, including employee compensation, benefits, and
job satisfaction.(Wayne, S. L., Liden, R. C., & Kraimer, M. L. (1997). Organizational citizenship
behavior and employee satisfaction: The mediating effect of perceived organizational support.
Journal of Management, 23(4), 501-517.
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Based on these studies, it is reasonable to conclude that companies can save a significant
amount of money by emphasizing and encouraging citizenship behaviors in their workers. The
specific amount of savings will vary depending on the company's circumstances, but it is clear
that OCB can have a positive impact on financial performance.

Here are some specific examples of how companies can save money by promoting OCB:
e Reduced employee turnover: OCB can help to reduce employee turnover by making
employees feel more connected to their company and their colleagues. This can lead to
lower recruiting and training costs, as well as increased productivity.

e Improved customer service: OCB can help to improve customer service by making
employees more helpful and responsive to customers' needs. This can lead to increased
customer satisfaction and loyalty.

e Reduced absenteeism: OCB can help to reduce absenteeism by making employees feel
more valued and appreciated. This can lead to lower costs associated with sick leave
and lost productivity.

e Increased innovation: OCB can help to foster a culture of innovation by making
employees feel more comfortable sharing their ideas and taking risks. This can lead to
new products and services that can help the company to grow and compete.

Overall, there is a strong body of evidence to suggest that companies can save money by
emphasizing and encouraging citizenship behaviors in their workers. OCB can have a positive
impact on a number of important business metrics, including employee turnover, customer
service, absenteeism, and innovation. Companies that are looking to improve their financial
performance should consider investing in programs that promote OCB.



